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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
WASHINGTON, D.C. 20503

AUG 8 1975

MEMORANDUM FOR THE PRESIDENT

Subject: Enrolled Bill H.R. 2559 - Postal Service
occupational safety and health; pay
adjustments for Government officials

Sponsor - Charles H. Wilson (D) California

Last Day for Action

August 13, 1975 - Wednesday

PurEose

Requires the Postal Service to comply with the Occupational
Safety and Health Act; provides for annual comparability
adjustments in the pay of Congressmen and high level officials
and employees of the executive and judicial branches.

Agency Recommendations

Office of Management and Budget Approval
Civil Service Commission Approval (Signing
statement attached)

Department of Defense Approval
Administrative Office of the

U.S. Courts Approval
U.S. Postal Service No objection
Discussion

H.R. 2559 as originally introduced dealt only with the
applicability of the Occupational Safety and Health Act (OSHA)
of 1970 to the Postal Service, which is Title I of the enrolled
bill. The Senate Committee on Post Office and Civil Service,
in reporting H.R. 2559, added a separate Title II, providing
for annual comparability pay adjustments for top Federal
officials tied to those for the Government's other employees.
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As you know, Title II of the enrolled bill reflects the
results of discussions among leaders of all three branches
of the Government over the past several months aimed at
finding a means of breaking the 6-year freeze in executive
pay. In your letter of July 26 to the Speaker of the House
and the President of the Senate, you urged the Congress to
enact H.R. 2559 promptly, stating that "this action is
essential if we are to recruit and retain qualified and

competent senior-level people to conduct our Government's
business."

Inevitably, all of the congressional debate on the bill
centered around Title II--and particularly the pay adjust-
ments provided for Congress. The Senate passed the bill by
a vote of 58-29, but it barely squeaked through in the
House, 214-213.

Title I -- Postal Service/OSHA

Section 19 of OSHA requires Federal agencies to maintain
comprehensive occupational health and safety programs for
their employees. The Act does not explicitly apply to the
Postal Service but under its 1973 contract with the national
postal unions the Service obligated itself to comply with that
requirement of the Act. Title I of H.R. 2559 would simply
make this obligation a statutory requirement.

While the Postal Service has maintained that this part of

H.R. 2559 is unnecessary, it indicates no objection to
enactment.

Title II -- Executive Pay

This Title of the enrolled bill would provide for automatic
annual pay adjustments for Supreme Court justices and Federal
judges, Members of Congress, the Vice President, Cabinet
members, and certain other top officials in the three branches
of the Federal Government. It would tie the pay increases of
these officials to the comparability adjustments applicable
annually to Federal white collar employees. Accordingly, these
officials--approximately 785 executive branch officials, 560
Members of Congress and legislative branch officials, and
1,083 judges and judicial branch officials--will receive an
amount (rounded to the nearest $100) equal to the overall
percentage increase authorized each year for employees paid
under the General Schedule and other statutory systems.
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The proposed adjustments would take effect at the same time
as those for General Schedule employees, which is the
beginning of the first applicable pay period commencing on
or after October 1 of each year. The amount and effective
date of these adjustments can be varied if the President
proposes an alternative plan which is not disapproved by
either House of Congress.

By providing for an upward adjustment in pay for Level V of
the Executive Schedule, which is now at the $36,000 ceiling,
the bill would also have the effect of providing a salary
increase for the approximately 14,600 senior civil service
employees and 600 senior military officers who have been
affected by that ceiling.

Title II would leave intact the regular mechanism for review
of Executive Level salaries established under the Federal
Salary Act of 1967, under which a Presidentially-appointed
commission, established quadrennially, makes recommendations
to the President for increases. The President's recommenda-
tions then are included in the next budget and become law
unless either House disapproves them.

In addition, H.R. 2559 would make several other changes in
pay law, as follows:

-- include the Vice President, the Speaker of the House
of Representatives, the President pro tempore of the Senate,
and the majority and minority leaders of both Houses of Congress
within the purview of the quadrennial salary review commission.

-- raise the ceiling on pay for employees of the Senate
from Level V of the Executive Schedule (currently $36,000) to
Level III (currently $40,000);

~- tie the salaries of certain legislative branch officials
such as the Comptroller General, the Librarian of Congress, and
the Public Printer, to the rates of pay for specific levels of
the Executive Schedule, thus allowing them to rise automat-
ically with any future increases in Executive Level salaries.
Presently, the compensation for these positions is specified
in law at a particular dollar rate.

As you noted in your July 26 letter, the officials and Members
of Congress covered by Title II of H.R. 2559 have received no
pay adjustment for more than six years. During this period



the cost of living increased by 47.5% and other Federal
employees as well as their counterparts in the private
sector received regular pay adjustments. Accordingly, the
purchasing power of officials subject to the executive

pay freeze declined by almost one-third. As a result of
the freeze, the Government has been losing many of its
most experienced judges and managers and professionals to
private industry or to early retirement. Indeed, such
employees are retiring early at three times the rate of
other employees.

The enrolled bill would not provide a "catch up" increase
to compensate for the 6-year hiatus, nor would it solve the
problem of compression at the higher career grades that has
resulted from the present system. H.R. 2559 does represent
a significant first step, however, and further action to
solve the problem will be addressed by the Panel on Federal
Compensation which you recently established and by the next
quadrennial commission.

Cost
The Postal Service indicates that since it is already

complying with the provisions of OSHA, Title I of the
enrolled bill would not result in additional costs.

Title II costs cannot be estimated precisely since they would
depend on the size of the comparability pay adjustment which
is scheduled to take effect next October 1. Based on a range

from 5% to 8.66%, the annualized cost could range from

approximately $31 million to $52 million. Assuming approval,
all executive branch agencies would be required to absorb the

additional costs without asking for supplemental appropria-
tions for the current fiscal year.

Recommendations

CSC, in recommending approval, states:

"While the annual Executive Schedule pay adjustments
that would be provided by this enrolled bill would
not be sufficient to bring the salaries of senior
Government officials up to a proper level, these
adjustments would at least keep these salaries from
falling even farther behind in the future, and
would thereby serve to stem the exodus of the
Government's best managers and professionals."



We join with CSC and other agencies in recommending approval
of H.R. 2559. CSC has indicated that you may wish to issue
a signing statement on the bill, and has attached a draft of
such a statement to its views letter. However, in view of
the adverse reaction particularly to the congressional pay
raise, we recommend against a signing statement.

ad

Paul H. O'Neill
Acting Director

Enclosures



ADMINISTRATIVE OFFICE OF THE

UNITED STATES COURTS

SUPREME COURT BUILDING
WASHINGTON, D.C. 20544

ROWLAND F. KIRKS
DIRECTOR

WILLIAM E. FOLEY August 1, 1975

DEPUTY DIRECTOR

Mr. James M. Frey

Assistant Director for Legislative
Reference

Office of Management and Budget

Washington, D. C.

Re: An act to amend title 39,
U.S. Code, to apply to the
U.S. Postal Service certain
provisions of law providing for
Federal agency safety programs
and responsibilities, to pro-
vide for cost-of-living
adjustments of Federal execu-
tive salaries, and for other
purposes - H.R. 2559

Dear Mr. Frey:
Attention: Ms. Ramsey, Room 7201 Executive Office Bldg.

Reference is made to your enrolled bill request
of August 1, 1975 relating to H.R. 2559. Although the
aforementioned bill has not been specifically considered
by the Judicial Conference of the United States, it is
the view of this office that the legislation carries out
the recommendations of the judiciary and, accordingly,
Executive approval is recommended.

E. Fol
Deputy Direct



UNITED STATES CIVIL SERVICE COMMISSION IN REPLY PLEASE REFER T0

WASHINGTON, D.C. 20415

August )4, 1975 YOUR REFERENCE

Honorable James T. Lynn
Director
Office of Management and Budget

Attention: Assistant Director for
Legislative Reference

Dear Mr. Lynn:

This is in response to your request for the views and recommen-
dations of the Civil Service Commission on enrolled bill H. R.

2559, a bill "To amend title 39, United States Code, to apply to

the United States Postal Service certain provisions of law provid-
ing for Federal agency safety programs and responsibilities, to
provide for cost-of-living adjustments of Federal executive salaries,
and for other purposes.”

Title T of enrolled bill H. R. 2559 would amend section 410 (b) of
title 39, United States Code to bring the United States Postal Ser-
vice under the provisions of section 19 of the Occupational Safety
and Health Act of 1970. We defer to the views of the Postal Service
and the Department of Labor on this provision.

Title II of enrolled bill H. R. 2559 would provide for the annual
adjustment of the rates of pay of certain top officials in the ex-
ecutive, legislative, and judicial branches of the Federal Govern-
ment. These adjustments would be by a percentage amount {(rounded
to the nearest $100) equal to the average percentage adjustment

of the rates of pay of the General Schedule under section 5305 of
title 5, United States Code. Title II would also raise the ceiling
on pay adjustments for employees of the Senate from level V of the
Executive Schedule to level III, and would add the salaries of the
Vice President, the Speaker of the House of Representatives, the
President pro tempore of the Senate, and the majority and minority
leaders of the Senate and the House of Representatives to the quad-
rennial review procedure established by section 225 of Public Law
90-206, the Federal Salary Act of 1967.

The Civil Service Commission strongly supports the purposes of
title II, and urges that the President sign enrolled bill H. R.
2559 into law.

r_v _Y
*8
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MERIT PRINCIPLES ASSURE QUALITY AND EQUAL OPPORTUNITY

1883-1973



While the annual Executive Schedule pay adjustments that would

be provided by this enrolled bill would not be sufficient to bring
the salaries of senior Govermment officials up to a proper level,
these adjustments would at least keep these salaries from falling
.even farther behind in the future, and would thereby serve to stem
the exodus of the Government's best managers and professionals.

We believe this legislation is of such significance that the
President may wish to issue a statement when he signs it into law.
We are enclosing a draft statement for this purpose.

By direction of the Commission:

Sincerely yours,

Nt oo

Robert E. Hampton
Chairman

Enclosure
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LAW DEPARTMENT
Washington, DC 20260

August 5, 1975

Dear Mr, Frey:

This responds to your request for the views of the Postal Service with
respect to the enrolled bill:
H.R. 2559, "To amend title 39, United States Code, to apply

to the United Postal Service certain provisions
of law providing for Federal agency safety pro-
grams and responsibilities, to provide for cost-
of-living adjustments of Federal executive salaries,
and for other purposes.'

1. Purpose of Legislation. The primary purpose of this legislation,
as it affects the Postal Service, is to
make applicable to the Service, by
specific reference in title 39 U.S.C.,
section 19 of the Occupational Safety
and Health Act of 1970 (OSHA). In
addition, this legislation would increase
the maximum salary which the Postal
Service is authorized to pay. The
last sentence of 39 U,S.C., §1003(a)
provides that: '"No officer or employee
[of the Postal Service] shall be paid
compensation at a rate in excess of the
rate for level I of the Executive Schedule
under section 5312 of title 5.'" The
salary for level I positions is $60, 000
at the present time., The Postmaster
General is the only officer of the Postal
Service presently paid at this level,

2. Position of the Postal Since the Postal Service is already bound
Service, to and does comply with OSHA, the
Service adheres to the position stated in
its letter to Senator McGee, reporting
on H.R. 2559, that there is no need for
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that aspect of the legislation, but
neither does the Postal Service object
to it. Additionally, the Postal Service
has no objection to the aspect of the
legislation which authorizes but does
not require the Postal Service to pay
higher maximum salaries under

39 U.S.C. §1003 in accordance with
salaries set for level I of the Executive

Schedule,

3. Timing. The Postal Service takes no position
with regard to the time of signing this
legislation,

4. Cost or Savings. Requiring compliance with section 19

of OSHA will not result in additional

costs, since the Postal Service already
complies with this law. Authorization

to increase maximum salaries will

result in relatively insignificant increases
in the payroll costs of the Postal Service
since its effect on the Postal Service

will be limited to permitting modest
increases in pay of the Postmaster General
and perhaps a few other top officials.

5. Recommendation of The Postal Service does not object to
Presidential Action., approval of the bill by the President.

Sincerely, j

. Allen Sanders
Assistant General Counsel
Legislative Division

Mr. James M, Frey
Assistant Director
Legislative Reference
Office of Management
and Budget

Washington, D.C. 20503



GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE
WASHINGTON, D. C. 20301

August 5, 1975

Honorable James T. Lynn

Director, Office of Management
and Budget

Washington, D, C. 20503

Dear Mr. Lynn:

This is in reply to your request for the views of the Department
of Defense concerning H. R. 2559, an enrolled enactment.

The purpose of Title I of H. R, 2559 is to impose certain require-
ments on the Postmaster General so as to insure compliance with

the Occupational Safety and Health Act of 1970, The Department

of Defense offers no comment with regard to this portion of H, R. 2559,

The purpose of Title Il of H, R. 2559 is to provide a minimal salary
adjustment for top executive, legislative, and judicial officers and
employees of the United States who last received an increase in com-
pensation in March of 1969. By doing so, it would also provide a
similar salary adjustment to approximately 600 senior military
officers and 14, 600 senior civil service employees on the General
Schedule who have been affected by the $36,000 ceiling on pay imposed
by section 5308 of title 5, United States Code.

The proposed adjustment would be an amount, rounded to the nearest
multiple of $100, equal to the adjustment in percentage of pay set forth
in the report transmitted to Congress under section 5305 of title 5,
United States Code, which pertains to annual adjustments in the rate
of pay under the General Schedule. The proposed adjustment would
take effect at the beginning of the first month in which the adjustment
authorized under section 5305 occurs. Unless altered by an alternative
plan proposed by the President, which is not disapproved by either

the Senate or House of Representatives, that adjustment would occur
as of the beginning of the first applicable pay period commencing on
or after October 1 of each year.



While Title II of the bill would not correct the pay gap which has
grown since 1969 or the problem of compression which has taken
place in the higher reaches of the Government's civilian salary
schedules and military pay rates, it would put a stop to the continued
growth of the pay gap occasioned by the increased cost of living since
March of 1969 and the pay adjustments which have occurred in other
segments of the economy over that period of time. It would provide
a cost-of-living type of relief to those officials, employees, and
military officers whose purchasing power has been eroded by almost
a third because of inflation. Accordingly, the Department of Defense
strongly favors the enrolled enactment and recommends that the
President sign it into law.

Sincerely,

T

Martin R. Hoffmann



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
WASHINGTON. D.C. 20503

CAUG 8 1975

MEMORANDUM FOR THE PRESIDENT

Subject: Enrolled Bill H.R. 2559 - Postal Service
occupational safety and health; pay
adjustments for Government officials

Sponsor - Charles H. Wilson (D) California

Last Day for Action

August 13, 1975 - Wednesday

PurEose

Requires the Postal Service to comply with the Occupational
Safety and Health Act; provides for annual comparability
adjustments in the pay of Congressmen and high level officials
and. employees of the executive and judicial branches.

Agency Recommendations

Office of Management and Budget : . Approval
Civil Service Commission A Approval (Signing
, statement attached)

Department of Defense Approval
Administrative Office of the

'U.S. Courts ' Approval
U.S. Postal Service No objection
Discussion

H.R. 2559 as originally introduced dealt only with the
applicability of the Occupational Safety and Health Act (OSHA)
of 1970 to the Postal Service, which is Title I of the enrolled
bill. The Senate Committee on Post Office and Civil Service,
in reporting H.R. 2559, added a separate Title II, providing
for annual comparability pay adjustments for top Federal
officials tied to those for the Government's other employees.



2

As you know, Title II of the enrolled bill reflects the
results of discussions among leaders of all three branches
of the Government over the past several months aimed at
finding a means of breaking the 6-year freeze in executive
pay. In your letter of July 26 to the Speaker of the House
and the President of the Senate, you urged the Congress to
enact H.R. 2559 promptly, stating that "this action is
essential if we are to recruit and retain qualified and

competent senior-level people to conduct our Government's
business."

Inevitably, all of the congressional debate on the bill
centered around Title II--and particularly the pay adjust-
ments provided for Congress. The Senate passed the bill by

a vote of 58-29, but it barely squeaked through in the
House, 214-213.

Title I -- Postal Service/OSHA

Section 19 of OSHA requires Federal agencies to maintain
comprehensive occupational health and safety programs for
their employees. The Act does not explicitly apply to the
Postal Service but under its 1973 contract with the national
postal unions the Service obligated .itself to comply with that
requirement of the Act. Title I of H.R. 2559 would simply
make this obligation a statutory requirement.

While the Postal Service has maintained that this part of

H.R. 2559 is unnecessary, it indicates no objection to
enactment.

_.Title II -- Executive Pay

This Title of the enrolled bill would provide for automatic
annual pay adjustments for Supreme Court justices and Federal
judges, Members of Congress, the Vice President, Cabinet
members, and certain other top officials in the three branches
of the Federal Government. It would tie the pay increases of
these officials to the comparability adjustments applicable
annually to Federal white collar employees. Accordingly, these
officials-—-approximately 785 executive branch officials, 560
Members of Congress and legislative branch officials, and
1,083 judges and judicial branch officials--will receive an
amount (rounded to the nearest $100) equal to the overall
percentage increase authorized each year for employees paid
under the General Schedule and other statutory systems.
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The proposed adjustments would take effect at the same time
as those for General Schedule employees, which is the
beginning of the first applicable pay period commencing on
or after October 1 of each year. The amount and effective
date of these adjustments can be varied if the President

proposes an alternative plan which is not disapproved by
either House of Congress.

By providing for an upward adjustment in pay for Level V of
the Executive Schedule, which is now at the $36,000 ceiling,
the bill would also have the effect of providing a salary
increase for the approximately 14,600 senior civil service
employees and 600 senior military officers who have been
affected by that ceiling. :

Title II would leave intact the regular mechanism for review
of Executive Level salaries established under the Federal
Salary Act of 1967, under which a Presidentially-appointed
commission, established quadrennially, makes recommendations
to the President for increases. The President's recommenda-
tions then are included in the next budget and become law
unless either House disapproves them.

In addition, H.R. 2559 would make several other changes in
" pay law, as follows: : '

-~ include the Vice President, the Speaker of the House
of Representatives, the President pro tempore of the Senate,
and the majority and minority leaders of both Houses of Congress
~within the purview of the quadrennial salary review commission.

-- raise the ceiling on pay for employees of the Senate
from Level V of the Executive Schedule (currently $36,000) to
Level III (currently $40,000);

—— tie the salaries of certain legislative branch officials
such as the Comptroller General, the Librarian of Congress, and
the Public Printer, to the rates of pay for specific levels of
the Executive Schedule, thus allowing them to rise automat-
ically with any future increases in Executive Level salaries.
Presently, the compensation for these positions is specified
in law at a particular «dollar rate. :

As you noted in your July 26 letter, the officials and Members
of Congress covered by Title II of H.R. 2559 have received no
pay adjustment for more than six years. During this period



the cost of living increased by 47.5% and other Federal
employees as well as their counterparts in the private
sector received regular pay adjustments. Accordingly, the
purchasing power of officials subject to the executive

pay freeze declined by almost one-third. As a result of
the freeze, the Government has been losing many of its
most experienced judges and managers and professionals to
private industry or to early retirement. Indeed, such
employees are retiring early at three times the rate of
other employees.

The enrolled bill would not provide a "catch up" increase
to compensate for the 6-year hiatus, nor would it solve the
problem of compression at the higher career grades that has
resulted from the present system. H.R. 2559 does represent
a significant first step, however, and further action to
solve the problem will be addressed by the Panel on Federal
Compensation which you recently established and by the next
‘quadrennial commission. )

Cost
The Postal Service indicates that since it is already

complying with the provisions of OSHA, Title I of the
enrolled bill would not result in additional costs.

Title II costs cannot be estimated precisely since they would
depend on the size of the comparability pay adjustment which

is scheduled to take effect next October 1. Based on a range

from 5% to 8.66%, the annualized cost could range from

approximately $31 million to $52 million. Assuming approval,
all executive branch agencies would be required to absorb the

additional costs without asking for supplemental appropria-
tions for the current fiscal year.

Recommendations

CcsC, in recommending approval, states:

"While the annual Executive Schedule pay adjustments
that would be provided by this enrolled bill would
not be sufficient to bring the salaries of senior
CGovernment officials up to a proper level, these
adjustments would at least keep these salaries from
-falling even farther behind in the future, and
would thereby serve to stem the exodus of the
Government's best managers and professionals."



We join with CSC and other agencies in recommending approval
of H.R. 2559. CSC has indicated that you may wish to issue
a signing statement on the bill, and has attached a draft of
such a statement to its views letter. However, in view of
the ‘adverse reaction particularly to the congressional pay
raise, we recommend against a signing statement.

(signed) Paul H. O'Neill

Paul H. O'Neill
Acting Director

Enclosures



/ ACTION
THE WHITE HOUSE

// Last Day: August 13
WASHINGTON

August 8, 1975

MEMORANDUM FOR THE PRESIDENT
FROM: JIM CANNON
SUBJECT: H.R. 2559 - Post

Safety and Heal
Government Offi

Service Occupational
; Pay Adjustments for
ials

Background

This bill requires the Postal Service to comply with the
Occupational Safety and HeaYth Act and provides for annual
cost of living adjustments/in the pay of Congressmen

and high level officials Jf the Executive and Judicial
Branches. The Postal Service indicates that it is in
compliance with OSHA stahdards and the bill would not add

any additional costs tg/ its services. Your Administration

has worked with the CohAgress in the development of the pay
aspects of the legislAtion. All of the agencies and advisers
polled on this mattef approve of your signing this legislation.

The Civil Service Commission has indicated that you may wish

to issue a signing statement, but Paul O'Neill, Max Friedersdorf
and I recommend that you sign the bill without a statement
because of the negative public reaction to the Congressional

pay raise. Ken Lazarus of the Counsel's Office recommends a
modified signipg statement, setting forth the joint views of

the President ‘and Congress. See enrolled bill for further
details. (Tab C)

Decision
1. Sign H.R. 2559 (Tab A)
Recommend: Cannon, O'Neill, Lazarus, Civil Service
Ccmmission, Bill Seidman, Administrative

Office of the U.S. Courts. U.S. Postal Service
has no objection.

Approve Disapprove



2. Issue signing statement (approved by Paul Theis, Tab B)
Recommend for: Lazarus, Civil Service Commission

Recommend against: Cannon, O'Neill, Friedersdorf, Seidman

Approve Disapprove



MEMORANDUM FOR:
FROM:

SUBJECT:

THE WHITE HOUSE

WASHINGTON
August 8, 1975
JIM CAVANAUGH .
MAX L. FRIED@D%
H.R. 2559 - Postal Service Occupational

Safety and health pay adjustments for
government officials

- The Office of Legislative Affairs concurs with the agencies

\
that the

statement be issued.

—

Attachments

subject bill be signed and that no signing
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THE WHITE HOUSE

WASHINGTON

August 8, 1975

MEMORANDUM FOR STAFF SECRETARY

FROM: LYNNMAY (o O~

SUBJECT: H.R. 2559

Recommend approval of H.R. 2559, but concur with OMB that the signing
statement is inadvisable because of the public aversion to an increase in
the pay of Congressmen and bureaucrats.

cc: Jim Cavanaugh









THE WHITE HOUSE

STATEMENT BY THE PRESIDENT

I am today signing into law H. R. 2559, which will tie the salaries
of the Govermment's top officials in with the annual pay comparability

adjustments for the Government's other employees.

It has been more than six years since these executive branch officials,
judges, and members of Congress got a pay adjustment, and it has
become increasingly obvious that the salary levels we have had for
these jobs are no longer reasonable. The Government has been losing
many of its best managers and professionals to private industry or

to early retirement, and the Government's salary rates are now so

far below what other employers are paying for comparable work that

we have been having more and more difficulty finding qualified men

and women who will come and take these jobs as they fall vacant.

H. R. 2559 will give to these officials exactly the same pay raise
that is given to our white collar workers and to the military, under

the principle of pay comparability with private industry.

This law will not solve the problems that have arisen from the six-
year freeze on executive pay, but will keep these problems from getting
worse. Pay for our Federal executives will continue to be far below
what would be reasonable and equitable, but at least these executives

will not continue to fall farther and farther behind.



I have recently established a Panel on Federal Compensation, under
the chairmanship of the Vice President, to study our whole Federal
pay system, and I hope this panel will be able to recommend to me
suitable long-range reforms in the Govermment's executive pay

structure,

















































































H. R. 2559—5

Salary Act of 1967 (2 U.S.C. 351-361), as adjusted by section 461
of this title.”. :

(6) The second sentence of section 252 of title 28, United States
Code, relating to judges of the Customs Court, is amended to read as
follows: “Each shall receive a salary at an annual rate determined
under section 225 of the Federal Salary Act of 1967 (2 U.S.C. 351-
361), as adjusted by section 461 of this title.”.

(7) So much of the first sentence of section 792(b) (relating to
salaries of Court of Claims commissioners) of title 28, United States
Code, as precedes “, and also all necessary traveling expenses” is
amended to read as follows: “Each commissioner shall receive pay at
an annual rate determined under section 225 of the Federal Salary
Act of 1967 (2 U.S.C. 351-361), as adjusted by section 461 of this
title”.

(8) The first sentence of section 40a of the Bankruptcy Act (11
U.S.C. 68(a)), relating to compensation of referees in bankruptey, is
amended to read as follows: “Referees shall receive as full compensa-
tion for their services salaries to be fixed by the conference, in the light
of the recommendations of the councils, made after advising with the
district judges of their respective circuits, and of the Director, at rates,
in the case of full-time referees, not more than the rate determined for
such referees under section 225 of the Federal Salary Act of 1967 (2
U.S.C. 351-361), as adjusted under section 461 of title 28, United
States Code, and in the case of part-time referees, not more than one-
half of such rate, as so adjusted.”.

Skc. 206. (a) Section 225(f) (A) of the Federal Salary Act of 1967
(2U.S.C.356(A)),is amended—

(1) by inserting “the Vice President of the United States,”
immediately before “Senators”;

(2) by striking out “and” immediately after “Representa-
tives,”; and

(3) by inserting immediately before the semicolon a comma
and the following : “the Speaker of the House of Representatives,
the President pro tempore of the Senate, and the majority and
minority leaders of the Senate and the House of Representatives”.

(b) Until such time as a change in the rate of pay of the offices
referred to in the amendment made by subsection (a) of this section
occurs under the provisions of the Federal Salary Act of 1967 (2
U.S.C. 351-361), as amended by subsection (a) of this section, such
rates of pay shall be the rates of pay in effect immediately prior to the
date of enactment of this Act, as adjusted under sections 203 and 204
of this title.

Speaker of the House of Representatives.

Vice President of the United States and
President of the Senate.








